Gujarat
Secondary and
Higher
Secondary

Education Act,
1972.

No.‘GH . 3MS/112021/834 /G:-, In exercise of the powers conferred by
(Sé“_lon 3.,_ :Q'ﬁ-t,h'e Gujarat Secondary and Higher Secondary Education Act, 1972
) u). 18 of 1973) so far as the appointment of the Principal in the registered
rivate Secondary and Higher Secondary School having been granted the
;nlllllorle status is concerned, the Government of Gujarat hereby makes the
ollowing rules for the selection of the Principal in the Registered Private

Secondary and Higher Secondary S i .
chools h
status, namely :- y ools having been granted the minority

L. Short title.- These Rules may be called the Principal in the Registered

Private Secondary and Higher Secondary Minori
t
Selection) Rules, 202]. & ary Minority Schools (Procedure for

2. Definitions.- In these Rules, unless the context otherwise requires -

(a) "Government" means the Government of Gujarat;

- (b) "Registered Private Secondary and Higher Secondary Minority Schools"

Al

)

means the non-Government, Secondary and Higher Secondary Schools
h'avmg been granted the status of minority on the basis of religion or
linguistic under the law for time being in force and receiving grant-in-aid
from the Government; .

(c) "Scrutiny Committee for Minority Schools" means the Commitice
constituted under Rule 3;

(d) “Minority School Selection Committee” means the Committee
constituted under Rule 7;

(e) "Head Master Aptitude Test (HMAT)" means the Head Master Aptitude
Test conducted by the State Examination Board, Gandhinagar;

(f) "Appendix" means the Appendix appended to these rules.

3. Constitution of Scrutiny Committee for Minority Schools. - (1)There
shall be constituted a Scrutinny Committee for Minority Schools to be known as
“The Gujarat State Scrutiny Committee for Recruitment of Principal in the
Registered Private Secondary and Higher Secondary Minority School."

(2) The Scrutiny Committee for Minority Schools shall consist of the
following members, namely:- . ' :

Sr.No | Designation W
) Direct(?f of Schools, Gujerat State, |~ . |
' Gandhinagar. | .

Page 1 of 12

d



- = - | S

\\

b
igher | Mem0er

(2) | Secretary, Gujarat Secondary anfl H;rgh _E_X'__Q.fflﬂg—-»"“
“ef—~—w Secondary Education Board Gandhin he

. ~ w t
senior Government Officer, 1Ot be~lcied by Member

(3) | rank of Deputy Secretary, to be appoln L —

| the Government s
(4) | TWo eminent educationists, to be nominalec | pember

by the Government ______,.—————/
Five representatives from minority School
(5) | managements to be nominated by the
| Government, —

The Joint Dj rarat State | Member
6 trector of Schools, Gujara
L Gandhinagar Secretary |

——

Member

(3) The headquarters of the Scrutiny Committee for Minority Schools shall
be at Gandhinagar,

4. Eligib{lit_}{ Jor appointment of Principal.- To be eligible for appointment
as a Principal, a candidate shall possess -

(1) requisite educational qualifications in accordance with the provisions of
v the. Gujarat Secondary and Higher Secondary Education Act, 1972 -and
Gujarat Secondary and Higher Secondary Education Regulations, 1974

as amended from time to time; and

(2) ba}Si,C knoyvledge of computer application as prescribed in the Gujarat
Civil Services Classification and Recruitment (General) Rules 1967. :

5. Selection of Principals.- The Scrutiny Committee for Minority Schools
shall carry out scrutiny of persons who have applied for appointment on the
posts of Principals in the registered private Secondary and Higher Secondary -
Minority  Schools in accordance with the provisions of these Rules and
provisions of the Gujarat Secondary and Higher Secondary Education Act,
1972 and Regulations framed thereunder from time to time.

6. Duties and functions of the Scrutiny Committee for Minority Schools.-
The Scrutiny Committee for Minority Schools shall -

(I)ascertain from the District Education Officers, the number of posts of

- Principals, for which recruitment is to be made. However, it shall be
incumbent upon the District Education Officers to send the requisition for
filling up of vacant posts of Principals to the Scrutiny Committee for
Minority Schools after calling upon the details of vacant posts of
principals from management of the respective minority schools;
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(2)invite applications by an ad: ertisement in the widely circulated Gujar it
and English newspapers in tt > State of Gujarat;

(3)Scrutini_ze applications recej: ed and prepare the school wise merjt- list on
the basis of weightage of th.: marks secured by the candidate in I—H\'/Iz‘:.T
and educational qualificatior, as also the experience, if any, in the rat:0 of
60% and 40%, respectively. - :

(4) The list of first 15 candida s, who .are in the merit list as prepared in
accordance with Rule 6 (3) ibove, shall be sent to the Minority School

%7 y A

Selection Committee for pers nal interview.- oy setf 2l ]

7. Constitution of Minority Sc 100l Selection Committee.- (1) The Minorty
School Selection Committee shall < onsist of the following members, namely:-

Sr.

No Designation |
One of the Trustees nominated by the
(1) | concerned Trust/Manage nent of the Minority Chairman

School
An academician outside of the taluka, to be B
appointed by the District Education Officer as »
(2) | suggested by the conce ned minority school Member
| Trust/Management in consultation with the
District Education Office

One representative to t: nominated by the

(3) concemid Minority Scho»l Trust/Management igmger
One Principal of any other Grant-in-aid

|, registered Private Schoc to be nominated by b |
“4) the concerned Ainority School Wisiogt |
Trust/Management A

T}}e 'Education. Inspectc - Off tte Office 0(1; Member
(5) |District Education Officz of the concerne Secretary

districts : J

(1) The quorum for the me’etinfg )f the Minority School Selectic?n Commit.tl e
shall be three (3) members in which presence of District Educaticn

Inspector shall be compulsor; .

(2) The headquarters of the Minq rity School Selection Committee shall be 1t
the office of the concerned T istrict Education Officer, or any other place
as determined by the Minorit: School Selection Committee.
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(3) The record of selection procedure shall be maintained by the

Vo . Ofﬁce Of th\\ |
Director of Schools, concerned District Education Officer ang th: \
minority school. \
8. Preparation of Requisitions.- The Trust/Managemen of mingy
secondary and higher secondary school shall send 5 requisition to the Distrig

Education Officer showing total number of vacancyl/ies for the post of P
resulted on account of any reason whatsoeve{ eXcept in case of
within 30 days from occurrence of such vacancufs Including the pe
posts. In case of the vacancyl/ies likely to oceur In the next acaq

to retirement of the Principal, the requisition shal] e made at |
months’ from the date of such retirement.

I’incipal
retiremen't
Wly createq
emic Yyear dUe
east before giy

9. Application for the post of Principal.- (1) A candidate Who intends ¢,
apply for the post of a Principal in minority school/s shall submjt an applicatiop
to the Scrutiny Committee for Minority Schools in such form, with sych fees
and within such time limit as may be specified in the advertisement.

(2) The fees once paid shall not be refunded of held over for the subsequent
selection.

(3) The request for withdrawal of application form and refund of feeg ghgj] not
be entertained in any circumstances

(b) The marks secured by the concerned candidate in HMAT sha]] be
valid for five years from'the date of the result of the HMAT.,

(¢) The candidate who hag secured at least 50% marks in HMAT shall only
be considered as qualified candidate for HMAT weightage.

(d) Subject to the other provisions of these Rules, a candidate shy)| be at
liberty to appear in the Head Master Aptitude Test (HMAT) for more thap
one time. However, the score shown in the certificate which has been
produced by the candidate along with the application shal] be considered
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12.  Verification of Documents.~The con
shall verify the certificates of educationa
cerciﬁcz.ate and such other documens submitted b
before issuance of call letter to suc 1 candidates for personal in

for pre :
b paration of merit 1 X
Specified in Appendixelrll_t hst_ Or personal interview in the manner as
()The weightage of 40% shall be oo - )
prescribed educationa] qu

example in Appendix-ll).

hal i
ol ﬁlcal:ieo given, out of the marks secured in
ns for the_ concerned post (Please see

(3) The maximum ma; ‘
marks for th S,
0 € qual
of 40 % shall be as prescribed ?n ilpﬂ;:'t:g; thr the purpose of weightage

(4)The Scrutiny Commj :
wise merit );ist o;g;:m: ¢ for Minority Schools shall prepare a school
specifying their flamep rsonal interview of the successful candidates
them in order of merits’ aPPhcatlgn numbers and total marks obtained b
each candidate as brovids the basis of aggregate marks finally award 110
s provided under sub-rules (1) to (3) above lbilmited tz thce)

number of posts advertised b :
Schools. y the Scrutiny Committee for Minority

(5)The Scrutiny Committee for Mi it ‘
unqualified candidates :vhgral:g"rl:::?nc:sllc}:iogls' CTall e the fougr
g _ ed in merit list d i

fulfillment of qyal.lﬁcat:o.n criteria prescribed in above Rilsle 11?130 lriczg)
and 11(3) specifying their names, application numbers and total,marks

obtained by them.

(6) The Scrutiny Committee for Minority Schools shall call the candidate

figuring in the merit list for personal interview to verify the certificates of
educational qualifications, birth date, caste certificate and such other
documents. In case of verification, i the Scrutiny Committee finds any
document/s or/and information false, fabricated, or concocted, such
candidate shall be disqualified for the appointment of Principal in

accordance with provisions of Rule 17.

d in the merit list for personal interview
above, shall be allowed to select maximum
the schools having vacant post of Principal.

(7)Candidate who are include
prepared under sub-rule (4)
07 schools from the list of all

ho are in the merit list as prepared in

above, shall be sent by the District
tion Committee for

(8)The list of first 15 candidates W
accordance with sub-Clause, (4)
Education officer to the Minority School Selec

personal interview.

cerned District Education Officer
| qualifications, birthdate, caste
y the concerned 15 candidates
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urnent/s Or/and

docl ot be called

of verification, if the District ‘Education Officer finds any hal
s

1fnformation false, fabricated, or concocted, such candidate
Or personal interview for the post of Principal.

13. Selection Procedyre.. (1) Subject to provisions of Rule 12 above, ?I];
vt Eduction Officer and Minarity School TrusyManagement shall o1
issue the call letter to such candidates, who are in the merit list as P epared 1
accordance with rules, for personal interview before the Minority Scho0
Selection Committee,

(2) The Minority School Selection Commitiee shall give marks to the
candidates out of total 40 marks

€) Thf% marks to be given to the candidate by the Minority School Selection
Committee shall be based on following norms, namely:-

(a) The ability of administration of the educational activities of the
school;

(b) The ability of overall administration of the school;

(c) The ability to bring reform in the quality and standards of education
of the school; , '

(d) The ability to conduct the extra-curricular activities of the school to
achieve excellence in the education;

(¢) The ability of Student management.

(f) Past Educational research.

(g8) Knowledge of Curriculum reforms.

(h) Knowledge about Administrative/ Executive / Educational Rules and
Regulations.

(i) General Knowledge,

After considering the marks given to candidates in the personal
interview, the final selection list of not more than three candidates shall be
prepared by the Minority School Selection Committee and recommended
to the minority school TrustManagement for the appointment. The
Minority School Trust/Management shall issue an order for appointment to
the first candidate out of the final selection list so prepared. If the first
candidate, by whatever reason, does not join the school to which he is
given appointment then in such a case, rather than initiating the whole
process afresh, the second number candidate of the final selection list shall
be given appointment order and if under the circumstances, the second
number candidate does not join the school then the minority school
Trust/Management shall consider to give an appointment to the candidate
who is at the third number position at the final selection list prepared by

the Minority School Selection Committee.
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a candidate anere_ inclusion in the selection list shall not
Yl\l;;{gnht tto Elgpointrnent. No candidate shall
€ persong] ; . Ority School Selection Committee is
res : Intervie o ; ,
pect for appointment to the ot ;;?&ét‘: {Jandldate is found suitable in all
al,
13. Expenditure a

- nd
mnority Schools sha] Jank Account.

(DThe Scrutiny Committee for
L open a personal ledger account in a nationalized bank.

3 .

ge():elit;g:le;}?tﬁa;xp;ndltﬁre for selection of the candidates exceeds the amount
Ol application fees then such :

shall be borne by the Govemmem! ch exceeded amount of expenditure

16.  Disqualification for appointment on the ground of plural marriage:-

(1) No person :-

(i) .\&.lho has entered into or contracted a marriage with a person having
spouse living; .

(ii) who had a spouse living has entered into or contracted a marriage with
any person shall be eligible for appointment to the said post:

Provided that if the Government is satisfied that such marriage is
permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds to do so, Government
may exempt any person from the operation of this rule.

(2) The candidate shall declare in the application form whether he or she, as
the case may be, married and, in the case of male candidate he has more

than one wife living and in the case of female candidate whether she has
married to man who has already another wife living.

17.  Disciplinary Action :-

A candidate who is or has been declared by the Scrutiny Committee for
Minority Schools to be guilty of i
k
(a) obtaining support for his candidature by any means; or
(b) impersonating; or

Page 7 of 12



(c) procuring impersonation b erson; of i
(d) submitting F{)"abricated dgcirrlr)l,eit; or’ documents which
tempered with; or . mater ial
() making statement which are incorrect Of false or SUPP! essifiS
information; or
(H r_esorting- to any other irregular or improper means 10 £ofs
his candidature for his selection; or . ' ‘
(g) misbehaving in any other manner during gelection process; or iny
(h) harassing or doing bodily harm to the staff employed by Servt™
' Committee for Minority Schools; or
(i) attempting to commit or, as the case may be abettin
acts specified in the foregoing clauses;

g all or any of the

shall be disqualified for the appointment of Principal, as the €as¢ may %
fora period which may be extended up to five years.

18. Probation:-

n the concerned post shall be on

The selected candidate appointed 0
ujarat Secondary and

probation as specified in Regulation 22 of the G
Higher Secondary Education Regulations, 1974.

19. Medical Examination:-

t shall subfnit a medical

A candidate selected for appointmen
the Gujarat

certificate of fitness as provided in Regulation 21 of
Secondary and Higher Secondary Education Regulations, 1974.

Appendix - I
- SeeRule | 1(3)

g Maximum
No | Qualification Marks |

Graduate Degree (As pef Regulation 20(1) of
{ | the Gujarat Secondary and Higher Secondary 10
] Education Regulations, 1974) |

Post Graduate Degree (As per Regulation
2 120(1) of the Gujarat Secondary and Higher 07
Secondary Education Regulations, 1974)
Graduate Degree in Professional Courses (As
per Regulation 20(1) of the Gujarat 10
3 | Secondary and Higher Secondary Education

et

l

Regulations, 1974) . | | .
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Pos . ‘
t Graduate Degree in Professional Courses

= |(As per Regulation 20(F)*oftheGujaraf | ~

Seconda‘try and Higher Secondary Education
Regulations, 1974)

g

Tl aoi? &

05

Experience (As per Regulation 20(1) of the

Gujarat Secondary Education Regulations
1974) B

05

Ex.perience as a principal in Registered
Private Secondary and ‘Higher Secondary
School (per year 0.5) -

03

Total

Appendix-II
See Rules 11(1)(d) & 11(2)

40 ol

Example of Calculation of 60% weightage of HMAT and Calculation of 40%
Weightage of qualification

(1) Calculation of 60% Weightage of HMAT

If a candidate has securéd 175 marks out of 200 marks in HMAT
conducted by the State Examination Board, for selection he gets 175*

60/200 = 52.5 marks

(2) Calculation of 40% weightagé for the Post of Principal

For Example
Marks eligible
Maximum percentage g:stilsle of
No | Qualification M:rkl: UM | secured by percentage
::l:l didate secured by the
: candidate
(col.3xcol.4/100)
1 |2 3 4 5 .
1 | Graduate Degree (As
per Regulation 20(1)
of the  Gujarat
| Secondary and | 10 150 5
Higher  Secondary .
Education
Regulations, 1974)
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3

4

Regulations, 19742
G

Regulations, 1974)
P

Post Graduate
Degree (As  per
Regulation 20(1) of
the

Gujarat
Secondary and
Higher Secondary
Education

raduate Degree in
Professiona] courses
As per Regulation
20(1) of the Gujarat
Secon " and

Higher Secondary

Education

ost Graduate
Degree in

Professional courses
(As  per Regulation
20(1) of the Gujarat

07

10

50

05

60

Secondary and
Higher Secondary
Education

|| Regulations, 1974)

5> | Experience, (As per 12 Years
Regulation 20(1) of [(more
the Gujarat than 10
Secondary Education 05 Years), 2 1
and Higher Years
Secondary Experience
Regulations, 1974) is Counted
(per year 0.5 marks) Le 2x0.5)]

6. |Experience as a
principal in 3 years
Registered  Private Experience
Secondary and | 03 s are|lS
Higher  Secondary Principal
School (per year 0.5 (L.e3x0.5)
marks
Total : 40 - 19.70
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According to abo

A v

~candidate for ¢ example (, merit ided of the
L&um‘&mm it number shall be dec i

- S e
e - s G
o R o RS S

R |
Ny
Marl.(s Marks obtained K
No. | Post obtained in in Total marks
HMAT ie. out | accordance with | " th? rqe::t
of qualification i.e. AR
‘1“‘2\—‘\ 60% out 40 % in select list
1T Toe— 4 5
— | Principal 575 1970~ |72
. By order and in the name of the Governor of Gujarat, ‘
Th
(J.HHEDAMBA)
Under Secretary to Government,
To, :

% The Secretary to H.E. the Governor, Rajbhavan, Gandhinagar (By letter).
o Secretary to Hon. Chief Minister, Swarnim Sankul - |, Sachivalaya,
Gandhinagar. ]
| % Per. Secretary to Hon. Dy. Chief Minister, Swarnim Sankul - 1, Sachivalaya,
Gandhinagar. - ,
** Per. Secretary to Hon. Minister (Education), Swarnim Sankul - 1, Gandhinagar.
“* Per. Secretary to Hon. Mos.(Education), Swarnim Sankul-2, Gandhinagar.
* Deputy Secretary to C.S., C.S. Office, Sachivalaya, Gandhinagar.
% ACS (Per), GAD, Sachivalaya, Gandhinagar.
% Per. Secretary, to Secretary (Primary & Secondary Education), Education
Department, Sachivalaya, Gandhinagar,
* The Secretary, The Legislative & Parliamentary Affairs Department,
Sachivalaya, Gandhinagar - With request to publish Gujarati translation.
** All Officers of Education Department, Gandhinagar.
v Director of Schools, Dr. Jivraj Mehta Bhavan, Gandhinagar.
« Secretary, Gujarat State Examination Board, Gandhinagar.
«* Dy. Chairman, Secondary and Higher Secondary Education Board,
Gandhinagar. |
» All District Education Officer, (Through Dire. Of Schools)
» Accountant General, Rajkot / Ahmedabad.
» Pay & Accounts Officer, Ahmadabzd / Gandhinagar,

» Resident Audit Officer, Gandhinags .

o2

L)

*e

Cd

*,

L)

>

L)

L)
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મહેમુદ ખાન
મહેમૂદ ખાન પઠાણ,જામનગર


