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Scheme for the appointments by
direct recruitment as probationary
with fixed pay on the posts of all
the cadres of class-3 and class-4
of the State Government

Government of Gujarat,
Finance Department,
Resoltution No. Khrch/2002/57/Z1.
Sachivalaya, Gandhinagar.
Date : 16/2 /2006.

INTRODUCTION

One of the important recommendations of Dr. P.K. Das's Committee was that
new direct recruitment to all the services/employments under the State Government
may be made with Fixed pay for first five years to control the non-planncd
expenditure of the State Government. This matter has been taken into consideration
by the Committee of the Sccretaries also. The decision for formation of this scheme
has been taken after the careful consideration in consultation with the General
Administration Department.

Aflter implementation of the Fifth Pay-Commission, a difference between the
prevailing wages of the Government employees and the wz;ges of equivalent
employees of private sector has arisen. Even in private sectors also, new recruitments
in technical/managerial services are being made with fixed pay in f{irst phase. The
State Government also has made the recruitments of educational cadres, in the field of
primary and secondary education on a large scale, with fixed pay and this recruitment
system has been implemented successfully. The direct recruitment which is not
inevitable has been controlled under the economy policy of the State Government.
With the purpose of avoiding adverse cffect to the State administration, the
appointments are given on the contract basis to the retiring as per the standing orders

of General Administration Department. however, the expenditure is not reduced
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considerably by such appointments, as well as such a situation is cmerged that new
job seckers are disappointed. To avoid this situation, the general recruitment system to
appoint as assistant for five years with fixed pay will be useful in this regards and the
State Government shall have considerable relief from the burden of wages for first
five years and after completing the duration of five years, the appointed candidate will

be appointed in regular pay-scale so they will work with sincerity and enthusiasm.

RESOLUTION

With the purposc of curtailing cxpenditure being incurred for various
services/jobs of the State Government and to fulfil the noble aim that new recruitment
may not be stopped totally as well as the Non-Plan expenditure incurred from the state
treasury also may be controlled, after carcful consideration and keeping in view also
all the matters mentioned in the introduction, it is hereby resolved that the
appointments by direct recruitments to the posts of all the cadres of class-3 and class-
4 of the State Government may be made only as probationary with fixed pay for a
period of five years.

The provisions of this scheme are as under :-

I Under this scheme, new appointments shall be given made only in such
limited cases of the Finance Department where it is incvitable for the vacant posts in
class-3 and class-4 as well as where the technical educational qualifications arc
required. All these appointments shall be considered s contract based appointments.

2. All recruitments under this scheme shall be made according to the provisions

of the Recruitment Rules of the relevant cadre and only as per the recruitment system

prescribed by the Staie Government. No resolution with regard 1o educational

<
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qualification as well as of any type of relaxation even in the recruitment process shall
be given.

3. All the persons appointed under this scheme shall be given appointments for
five yétn's with monthly lump sum pay, there will no exception in it

4, Any benefit out ot the benefits available to Government employecs on regular
basis shall not be given to a candidate appointed under this scheme as well as the
candidate appointed under this scheme can not claim such benclits in this regards.
such a guarantee letter shall be secured before giving the appointment order.

3. The person being appointed under this scheme shall be given monthly lump

sum wage which will be as under :

Sr. Class Pay-scale Rs. | On the basis of

No. U monthly fixed
R R i wages clubbing.
1. Class-1V_ | 2500-3200 Rs. 1500/- i
2. Class-1V__| 2610-3540 " n
3. | Class-IV_ | 2650-4000 " N
4. | Class-1V 1 2750-4400 L "

5. | Class-IIl | 3050-4590 Rs. 2500/
6. | Class-1l_ | 4000-6000 N
7. | Class-lll__| 4500-7000 Rs. 35001- |
8. | Class-IIl_| 5000-8000 i
9. Class-111 | 5500-9000 Rs. 4500/-
10. | Class-1il | 6500-10500 N

6. As the Economy Instructions of the State Government apply to the

Board/Corporation/Grant-in-aid Institution also, this Recruitment Scheme will also
apply to them. However, the Board/Corporation as well as the Grant-in-aid Institution
shall have to obtain the consent of the Finance Department through the
Administration Department before filling the vacant posts out of the sanctioned posts

of class-3 and class-4.

(98}
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7. The Reservation policy of the State Government shall be strictly followed
when the rceruitment is madc under this scheme.

8. “This scheme shall be applied also to the recruitment to be made under
Centrally  Sponsored  Scheme as from  the grant reccived  from  the  Central
Government. Because the cconomic liability falls upon the State Government for such
recruitments alter a long time,

9. Recruitment shall be made only by the organization lixed lor the ecruitment
(e.g. Public Service Commission. Gujaral Panchavat Scrvice Selection Board.
Subordinate Service Sclection Board) cte.

10.  The word "Assistnat” shall have to be put before the nomenciature of the
appointments which are made under this scheme under the cadres of class-3. and
class-4.

11, The Gujarat Civil Services classification and Recruitment (General) Rules,
1967. The Gujarat State Civil Services (conducet) Rufes, 1971 and The Gujarat Civil
Services (Discipline and Appeal) Rules, 1971 can not be applied direetly 1o the person
being appointed under this scheme. therefore, the General Administration Department
shall have to make amendments in this regards in the concerned rules.

12. If. at any stage. it is found that the person appointed under this scheme doces
not possess the qualifications required for a regular Government cmployce. the person
can be relicved after issuing notice according to the conditions of the contract during
the  period  of five  vears.  Moreover, in the case ol any  serious
misconductiembezziement . the criminal proceedings also can be initiated against the
cmployee appointed under this scheme.

13 I travelling becomes necessary with regard o government altairs for the

persons being appointed under this seheme. they shall be entitied to get T.AZD.AL
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according 1o the provisions ol the circular. Finance  Department . No.

MSB/102002/1 180/CH dated 19/9/2002.

14. The advertisement mentioning shall have to be given de novo after cancelting
the advertisement published for the recruitments in regular pay-scale on the posts of
said cadre ol class-3 and class-4. Lven if the selection process has been completed,
the selected candidate shadl be informed about this scheme befare giving appointment
to the selected candidate and shall be asked i he/siie wants to be appointed with
monthly Tump sum pay under this scheme and the appoinument shall be given under
this scheme only alter obtaining his/her written consent.

The selection of a candidate is nat hisfher vight on a job. so alter giving
appointment to a candidate from seleet fist, the seleeton shall be made after
cancelling the st of remaining candidates and giving the advertisement for the post
with lump s pay de novo.

15. The person being appointed by recruitiment to be made with monthiy lump
sum pay. shall get appaintment with the specified qualifications Qilh regard o
specified recruitment and under the specified recruitment process. so they shall have
to perform all the duties cluding the statutory duty connected with their
posts/designations. And they shall lose the benelits of long term scrvice lTor the
mistake occurred in performing the duties and in the case ol gross neeligence. the
criminal procedure also may be initiated against them. The powers/executive powers
refated with the concerned post may be given to the employee.

16. Accarding to this scheme. the candidate recruited after proving his/her

qualifications in direct recruitment/competition. 1s to be given the appointment in

n
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monthly lump sum pay as Assistant. Therefore. all the appointments given on
compassionate ground also shall be given only with the fump sum pay.

17. The general conditions of this recruitiment to be made as assistant in monthly
lump sum pay shall be as per the statement attached herewith which shall have to be
mentioned in the advertisement of recruitment as well as alse in the appointment
order properly to whom the appointment may be given,

18. As the recruitments to be made on monthly lump sum pay. are to be made
according to the specified recruitment procedure as well as the candidate appointed
under this scheme is to be appointed in regular pay-scale after completion of five
years in monthly lump swim pay. this is nothing but a regular recruitment. Therefore,
this scheme shall be applied also to the appointments given against the reserved posts

and the posts of back log and such appointment shall be considered against the roster

point.

19, The employces appointed under this scheme shall have to pass the prescribed
pre-service and post training examination as well as departmental examination
on -bcin'g appointed in regular pay scale after completion of five years.

20, It is compulsory to obtain pre-consent of the Finance Department betore
sending the requisition forms which are for the appointment as probationary
with fixed pay for the period of five years by direct recruitment in all the
cadres of class-3. class-4 under to the organization prescribed for the
recruitment.

21. The period of fump sum pay for five years of an employee appointed under

this scheme shall not be taken into consideration with regard to any of the

matters regarding the job / service.
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22, As the employce being appointed under this scheme has performed his/her
duty in monthly lump sum pay for five years, he/she shall not be reappointed
as probationary at the time of appointing him/her in regular pay scale.

By order and in the name of the Governor of Gujarat.

R.IL Pathak
Deputy Sceretars.
Finance Department.
Government of Gujarat,
Linclosure @ Statement.

To

*The Secretary to the Hon. Governor. Raj Bhavan. Gandhinagar.

The Principal Secretary to Hon. Chief Minister, Sachivalaya, Gandhinagar.

The Personal  Scerctarics to Hon. Ministers/Ministers  of  State.  Sachivalaya.
Gandhinagar.

The Personal Secretaries to all Ministers.

The Personal Scerctary to the Leader of Opposition Party. (xulaxat Legislative
Assembly Secretariat, Gandhinagar,

*The Scerctary. Gujarat Legislative Assembly Sceretariat, Gdndhmaual

*The Sceretary, Gujarat Public Service Commission, Ahmedabad.

*The Secretary, Vigtlance Commission. Gandhinagar.

*The Secretary, Gujarat Civil Service Tribunal, Gandhinagar.

*The Registrar General. Gujarat High Court, Ahmedabad.

*The Secrctary. Gujarat Subordinate Service Selection Board. Gandhinagar.
*The Secretary, Panchayat Service Selection Board. Gujarat State. Gandhinagar.
All the Departments of Sceeretariat.

Heads of Departments/Head of offices.

The Accountant General, (Audit-1) Gujarat State. Ahmedabad.

The Accountant General. Audit-2. Gujarat State. Rajkot.

The Accountant General, (A and A) Gujarat State, Ahmedabad/Rajkot.

All the Collectors/All the District Development Officers.

The inspector, Local Fund Account/All District Assistant Inspector.

The Pay and Accounts Officer. Ahmedabad/Gandhinagar.

All the District Treasury Officers/Sub-Treasury Officers.

The Residential [nspecting Officer. Ahmedabad/Gandhinagar.

All the Boards/Corporations/Universities and Public Enterprises.

All the Officers/finance Advisers of the Finance Department.

All Branches in Finance Department,

All the reeognized Boards (Including the Boards of Panchayat Services).

Select file (71 Branch) Finance Department, Sachivalaya, Gandhinagar.

* By fetter.
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(1)

2)

&)
(6)

(7)

(8)

STATEMENT
TERMS AND CONDITIONS :

The appointed candidates wili get the corresponding monthly lump sum pay
as suggested in para-5 of the resolution of the scheme, this appointment shall
be considered on contract basis. The tenure of the contract shall be five
years.

The contract shall be terminated bilaterally by giving a notice ot one month or
notice pay with the amount of fixed pay of one month.

No allowances shall be admissible on the prescribed fixed wage.

No increase of any type of increment shall be admissible in the fixed v?age o
Shri-seeemmm e during the period of contract. The dcarness
allowance, interim relief or other benefits of pay commission or no other
benefits with regard to the service shall be admissible.

Medical reimbursement shall not be admissible during the period of contract.
The service/job performed during the period of five years of the contract shall
not be entitled to obtain pension, bonus, L.T.C., encashment of leaves,
advance or such any other financial benefits from the Government.

1 the employee dics during the period of contract, the duc amount of {ix wage
for period of the duty performed by him/her shall be admissible to the family
members of the cmployce. But the ancillary bencefits such as the other
financial benefits, ex-gratia benefit or service on compassionate ground shall
not be admissible.

Shrt =--mmeecccmmmccneees shall have to perform the duties such as thc duties
being performed by an officer of equal cadre. He/She shall have to remain
present in the office at that time which is preseribed for it As well as no

private practice or any part-time job can be done. If he/she is instructed to

o0
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discharge the duties according to the requirement of government work also on
the public holidays. he/she shall perform duties accordingly. He/She can not
participate in political activitics.

(9) 12 casual lcaves shall be admissible t0 Shrimmmeememmmeacaceaee on annual basis
during the period of contract. If he/she enjoys Icave other than these leaves,
the pay of the day of leave shall be deducted. The maternity leaves shall be
admissible to the femalc employees according to the lcave rules.

(10)It will be compulsory for Shri - -- 10 live at the

residence at the place of working and he/she may not leave the head quarter
without permission of the authorized officer.

(1 YIf he/she has to go away from the head quarter upto the distance of 8 K.M. as
a pan of his/her duty, he/she shall be admissible the daily allowance of Rs.
15/- for the stay of more than 6 hours and upto 12 hours and Rs. 30/- for the
half of more than 12 hours as well as it shall be admissible the second class
fare of S.T. bus/railway towards traveling expense.

(12)The service shall be terminated at any time without giving any notice for
unsatisfactory performance or indiscipline during the period of contract.

(13)Any other required conditions being decided by the Govcmmem in the
interest of administration shall also be binding.

(14)The deduction of professional tax shall be made from the fixed pay as per the
rules.

(15)The State Govt. shall not liable for any typc of criminal or civil proccedings
held with regard to the matter of government service discharged by him

during the time of appointment.
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(16)The person appointed with contract based Tump sum wage shall not have any
right 1o be absorbed in the government establishment.

(I7)A letter of consent shall be obtained in this regard that above mentioned
conditions are acceptable to the person being appointed.

(1 8)’l'hiv5 recruitment shall be made only by observing the prescribed recruitment
procedure from l‘hc.;:andidatcs having suitable qualifications as per the
recruitment rules af the respective cadre and these conditions shall be
included in prescribed application form.

(19)The two year's of the performance the candidate appointed in this way shall
be reviewed on completion of fwo years of service and hie/she shall be
continued lor the remaining period only i his/her performance is found Tully
satisfactory. )

(2011 the services/dutics of five years of a candidate appointed under this scheme
are found to be satistactory. the regular appaintment shatl be given to him/sher
after five years with minimum pay in regular pay-scale of respective cadre.
that means the respective posts shall be considered automatically converted in
tull pay-scale posts after five years, but this appointment shall be considered
as a new appointment and the allowances/facilities admissible as per the
prevailing rules, shall be given at that time.

(21) 1t shall be the responsibility of the concerned department to see that all the
terms and conditions mentioned above are included without fail in the
application form ar the time of sending the requisition 10 the Subordinate
Scrvice Selection Board/other board or recognized institution to fill these

posts of dircet recruitment according to the preseribed procedure recruiiment.
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Revision ot 1ix pay of the employees recruited
directy on the posts of all class-HI and class-

IV cadres in State Government services

Government of Gujarat
~ Fimance Department

Resolution No. KHRCH/2002/ 374 PART-2)Z.1
Sachivalav, Gandhinagar

Date: 20/10:2014

Reference:

(1)Resolution, Finance Department, No. KHRCH/2002/57/Z.1 dated 16/2/2006
(2)Resolution, Finance Department, No. KHRCH/2002/37/7..1 dated 1/08/20006
(3)Resolution, General Administration Department, No.
CRR/112008/433/717/G.3 dated 4/6,2009
(4)Resolution, Finance Department, Na, KHRCH/2002/57/7.1 dated 29/4/2010

(3)Resolution. Finance Department, No. KHRCH2002/57/(PART-2)/Z.1 dated

6:10/2011

Preamble:
As per the Resolutions of Finance Department dated 16/2/2006 and 1/8/2000
cited at (1) and (2) above, State Government has implemented the policy of direct

recruitment with fix pay for 3 (live) years in all cadres of class-3 and class-4

services In State Government offices as a part of State Government’s policy ot

in the context of these Resolutions. terms and conditions for the




i
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appointiment with contract based fix pay 'hlax'c been prescribed vide the Resolution
ot General Administration Departiment dated 4/6/2009 cited at (3) above,. The fix
pay scale prescribed in Resolution cited at (1) above has been revised vide the
Resolution dated 67102011 cited at (3).

Over a period of time. State Government has received representations from
mdividuals and employvees™ unions 1o revise the {ix pav prescribed in above
mentioned Resolutions. Keeping them in view, the matier of revising the amount
of fix pay prescribed in the Resofution cited at (3) above was under consideration

of the State Government.
Resotution:

The Swie Government. aiter carefus consideration, has decided to increase
the rate of monthly fix pay preseribed in the Resolution cited at (5) above. as
tollow s,

FABL
St No. Present fix piy (R as per the Revised fix pd\ (st o

.Rcsolurion dated 6/107201 1 )

b RsAS00 [ A 210/ S
> TRssq00 | | Re g0l T T
S Rs9500 CRs 135004 :
4 TRs 0000 CORs3700- o

This revised fix pay shall he implemented from the datesl/10/2014. Now

onwards. the fix pay. revised be s Reselution, shall be paid in respect of

!




|
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appointments through direct recruitment in the State Government as per the policy

laid down in Resolution dated 16/2/2006¢ .

All other conditions mentioned in the Resolutions of Finance Depariment
~dated 16/2/2006 and 1/8/2006 cited at (1) and (2) cited above respectively and
Resolution of General Administration Department dated 4/6/2009 cited at (3)

above shall remain unchanged.

By order and in the name of Governor of Gujarat,

Sdr-
(G. P. Patel)
Deputy Secretary

Finance Department
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Fo.
~Secretary to Honorable Governor, Rajbhavan. Gandhinagar
~Principal Seerctary to Honorable Chiel Minister. Sachivalay. Gandhinagar
~Personal Sceretary to Honorable Ministers” Ministers of State
-Personal Seeretary (o the Honorable feader of the opposition, Gujarat Legislative
Vasembiv Sachivaiay s Gandhinacar
socratary, Gujarar eaisfaive Ssombly Saciivadas s Gandhinagar
eerctany. Gujaral Vigilanee Commussion. Gandhinagar
Sectetery. Gujarat Padiic Seevice Cominission, andhinagar
=Registrar, Gujarat Hhigh Courte Ahimedabad
Socicia s Giggerat Civid Serviee Tribimal, Guindhinagar
SSeeraiany, Gujeial Suberdinae Servics Selecuon Bourd, Gandhinagar
N e Denartments of Sachivaia
CWE e recie s o cironiine to e Hends o the Depariments Offices)
oo Grererde D vt G States Aheiedaud Racko
CACConntant Grenerad-2 0w s Grgret States Abedabad Raghot
Sprrecroraie of vcceunts and reasars s Gandhinagar
diepoctoan b ocan Account Fund, Accoentoniio tandbinagar
o e e e Ponseen ! Provident Fonds Gandhinagar "
Pan nd cconnts Offcer, Alimedabad Gandhinaear
VU S Iy sne
SResidentid specting Officer. Ganrdhinagae hmedabad
Adi e OTiceers Branches of Fmance Departinent
~Sustem NManager, Finance Deparmment - i put on the website

Select Hile = 7.1 Branceh
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Clarification regarding the
Collction By: Rikesh Patel conditions governing fixed pay

in the case of appointment

through direct recruitment

Government of Gujarat
Finance Department

Resolution No. Exp/2002/57/(Part-2)Z.1

Sachivalay, Gandhinagar
Dt. 01-01-2016

Ref :-(1) Even numbered resolution dated 20-10-2015 of Finance
Department

Preamble:-

Modification in the conditions governing the service of employees receiving
fixed pay after being appointed through direct recruitment on all Class-3 and Class-4
cadre in the state Government have been issued vide the resolution cited above. It
was under consideration to issue some clarification regarding the provisions of the
said resolution. After careful consideration, it is hereby decided to issue following
clarifications.

Resolution:-
1. Regarding annual increase in special allowance
Annual Increase shall be admissible from 01-10-2016 to all
employees appointed under the fixed pay policy of Finance Department
2. Regarding Special Leave
“Special Leave” of four days for three months 01-10-2015 to 31-12-

2015 shall be admissible to the employees who were in service on 01-10-

2015. As leave to the employees are credited in January month in the

beginning of the calendar, 15 days of “Special Leave” shall be credited in the

month of January. The Competent Authority shall sanction the ' Special

Leave” as per the Rules for “ Earned Leave”.

3. Misconduct
Provision regarding misconduct mentioned at the point No.6 of
the above mentioned resolution shall also apply to all employees appointed

with fixed pay before 01-10-2015.

By order and in the name of the Governor of Gujarat,

<y [—
(G.P.Patel)
Deputy Secretary
Finance Department

D:\23-5-2014\desktop\01-01-2016.docx



Copy Forwarded to

-*The Secretary to the Hon'ble Governor. Raj Bhavan. Gandhinagar.

-The Chief Principal Secretary to the Hon’ble Chief Minister, Sachivalay, Gandhinagar.

-The Principal Secretary to the Hon'ble Chief Minister, Sachivalay, Gandhinagar

-The Personal Secretary to all the Hon’ble Ministers/ Ministers of State, Sachivalay,
Gandhinagar.

-The Personal Secretary to Hon. Leader of Opposition, Gujarat Legislative Assembly,

Sachivalay. Gandhinagar.

*The Secretary, Gujarat Legislative Assembly, Sachivalay, Gandhinagar

-*The Secretary, Gujarat Vigilance Commission. Gandhinagar.

-*The Secretary, Gujarat Public Service Commission, Ahmedabad.

-*The Registrar, Gujarat High Court, Sola, Ahmedabad.

-*The Chairman. Gujarat Civil Service Tribunal. Gandhinagar.

-*The Secretary. Gujarat Subordinate Service Selection Board, Gandhinagar.

-All the Departments of Sachivalay.(with a request to circulate among all the Heads of
the offices).

‘The Accountant General-](Audit), Gujarat State, Ahmedabad/ Rajkot.

-Office of the Accountant General. (A & E). Gujarat State. Ahmedabad/ Rajkot.

-The Director. Accounts and Treasury, Gandhinagar.

-The Inspector, Office of Local Fund and Accounts, Gandhinagar.

-The Director of Pension and Provident Fund. Gandhinagar.

-The Office of Pay and Accounts Officer, Ahmedabad/ Gandhinagar.

-All the Assistant District Inspectors

-The Local Audit Officer, Ahmedabad/ Gandhinagar.

-All the officers and branches of Finance Department.

-The System Manager, Finance Department (To put on website).

-Select File- Z1 branch.

*By letter

D:\23-5-2014\desktop\01-01-2016.docx
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Regarding appointment of the
fixed pay employee on contract
basis to the class-11I and class-
IV posts

Government of Gujarat
Finance Department
Resolution no: KhRCh/ 2002/57/(part-3)/Z-1
Sachivalaya, Gandhinagar.
. Dt. 28/03/2016

Read:

1. Government Resolution of General Administration Department no- CRR/11/2008/433717/G.5 dated
04/06/2009. '

2. Government Resolution of Finance Department no- KhRCh /2002/57/ (part-2) Z-1 dated 20/10/2015.

3. Government Resolution of Finance Department no- KhRCh /2002/57/ (part-2) dated 01/01/2016.

Resolution:

The terms and conditions for contractual appointments with fixed pay on class-III and
class-IV posts were prescribed vide the General Administration Department's resolution dated
04/06/2009 cited at (1) above. Thereafter, an amendment has been made therein vide the
resolutions cited at (2) and (3) above. Taking them into consideration, the terms and conditions
of the service, prescribed vide the statement-1 enclosed with the General Administration
Department resolution cited at (1) above, are hereby cancelled. Instead of that, the terms and
conditions of service according to the statement-1 attached herewith, shall be applicable.

By order and in the name of the Governor of Gujarat,

Sd/

(G.P.Patel)

Deputy Secretary
Finance Department

Enclosure — Statements 1, 2 and 3.
To,

*The Secretary to the Hon’ble Governor, Raj Bhavan, Gandhinagar.

The Chief Principal Secretary to the Hon’ble Chief Minister, Sachivalay, Gandhinagar.

The Principal Secretary to the Hon’ble Chief Minister, Sachivalay, Gandﬁinagar

The Personal Secretary to all the Hon’ble Ministers/ Ministers of State, Sachivalay, Gandhinagar.

The Personal Secretary to Hon. Leader of Opposition, Gujarat Legislative Assembly, Sachivalay, Gandhinagar.
*The Secretary, Gujarat Legislative Assembly, Sachivalay, Gandhinagar

*The Secretary, Gujarat Vigilance Commission, Gandhinagar.

*The Secretary, Gujarat Public Service Commission, Ahmedabad.

*The Registrar, Gujarat High Court, Sola, Ahmedabad

*The Chairman, Gujarat Civil Service Tribunal, Gandh'maéar



*The Secretary, Gujarat Subordinate Service Selection Board, Gandhinagar
All the Departments of Sachivalay(with a request to circulate among all the Heads of the offices)
The Accountant General-1(Audit), Gujarat State, Ahmedabad/ Rajkot

The Accountant General-2(A&E), Gujarat State, Ahmedabad/ Rajkot

The Director of Accounts and Treasury, Gandhinagar

The Inspector of Local Audit Fund accounts, Gandhinagar

The Director of Pension and Provident fund, Gandhinagar

The Pay and Accounts Officer, Ahmedabad/ Gandhinagar

All the assistant district inspectors

All the Resident Audit officers, Ahmedabad/ Gandhinagar

All the officers and branches of Finance Department

The System Manager, Finance Department (To publish on website).

Select File- Z1 branch.

*Byletter



Statement-1

The terms and conditions of the employee getting contractual appointments by fixed pay on

the class-11I post of at under Department:
¢} Shri/Shrimati/Ku.-======-=esu==-- has been appointed on contract with fixed pay for the
period of five years from his/her joining date on monthly fix pay of ----- apart from the

special allowance(an annual increment of "1500 on “special allowance” is admissible from

dt. 1/10/2016) of "------ for class-3 post of -------- . If he or she joins another post with fixed

pay of equal or higher cadre, he/she will be given pay protection with special pay. This
appointment shall be subjected to final judgment of S.L..P. no 14124/2012 filed in the Hon.
Supreme Court.

2) Shri/Shrimati/Ku. — —---sesmeemmes shall not be entitled for any of the benefits as a
government employee nor can he/she demand such benefits.
3) Shri/Shrimati/Ku,-=--=---==vu--- shall be entitled for travelling and daily allowance as

per provision of the resolution of Finance Department no. KhRCh/2002/57/(part-2)Z-1
dated 20/10/2015, whenever occasions of travelling for government work during agreement
period arises.

4 (A) Shri/Shrimati/Ku. =--===e-sume-an shall be entitled for 12 casual leave per year
during the agreement period.
(B) Shri/Shrimati/Ku. -=-e-=scsemmeuen shall be entitled for 15 special leave per year

in emergencies during the agreement period. The leave can be carried forward to
next year but more than 30 such leave cannot be credited. These leave can be utilized
for any purpose. The competent authority can sanction these leave according to the
rules governing earned leave. These leaves shall be credited in January month
beginning in a calendar year.

(C) In case Shri/Shrimati/Ku. ------e=emeeeem- suffers from any severe disease or injury
by accident during the contract period, he/she can be granted special leaves after
getting approval ofthe concerned branch of the Finance Department and durmg this
period, pay and allowances as per the rules shall be admissible.

(D) Shrimati/Ku. eemeneee (female employee) shall be entitled for maternity leaves
according to the Gujarat Civil Service Rules-2002 during the contract period.

(5) Shri/Shrimati/Ku -----=-=s=eune-- shall not be entitled during the contract period for any
other leave than those mentioned at no. (4) above. Apart from that, if he/she remains absent
from duty, the remuneration of such days of absence shall be deducted from his/her fix pay
and the contract period shall be extended by such number of days.

(6) The service period of this contractual appointment of Shri/Shrimati/Ku, ----=-sseeeemeux
shall not be taken into consideration for benefits admissible under government policies
related to job, service or ex-gratia appointment.

(7) Shri/Shrimati/Ku., -=--eeesemeeemn shall perform the duties and responsibilities whichever
are assigned by his/her immediate higher officer or higher authorities.

(8) Shri/Shrimati/Ku. — -==e-emmmemeeaen shall normally perform duties during office hours.
However, he/she shall perform duty beyond office-hours, if instructed by the concerned
higher authority.

2=



i,

(9) In case Shri/ShEimati/Ku. ----e-ecece- is given charge of equal or higher post, the
candidate on fixed pay shall be admissible remuneration of extra five/ten percentage of the
admissiblé remuneration respectively.

(10) During the contract period, Shri/Shrimati/Ku.----=-=--=vennn- is expected to behave

according to the rules of conduct prescribed vide Gujarat Civil Service (conduct) Rules,
1971.

(11) Shri/Shrimati/Ku ------=--------- shall give a guarantee as per the statement-2 enclosed
herewith.

(12) After the contract period, Shri/Shrimati/Ku --------nceemm-- shall be considered for
appointment on the relevant post in regular pay scale of "---m-mee- , grade pay of "-----e--

keeping following points in view:

(A) The matter of appointing such fixed pay candidate in regular pay-scale shall be taken
into consideration based on the evaluation report of entire contract period.

(B) Shri/Shrimati/Ku...................coo shall not be appointed on regular pay-
scale if he/she does not pass the prescribed pre-service training and post-training
examinations forthe postof..................... , class IIT and the matter of termination
of his/her service shall be taken into consideration.

(C) Shri/Shrimati/Ku  ......ccooeiiiiiiiiiiiiienn, (Candidate’s name) shall be
required to pass computer skill examination during his/her contract period or within
two year from the date of his/her conditional regular appointment and then he/she
shall get seniority from the date of the regular appointment. If he/she does not pass
computer skill examination during this period, he/she shall be relieved with
immediate effect. When he/she passes computer skill examination, he/she shall be
reinstated into service without protection of seniority right. That means, his/her

seniority shall be considered by regular appointment from the date of passing of
computer skill-examination.

(13). When Shri/Shrimati/Ku .................. is appointed on regular pay-scale of
PR ,Grade pay of ".......... on the post of ...........oeinen , class Il cadre after
completion of contract period as per the provision of sr.no.(12) above-

" (A) As per the provision of Rule-8 of Gujarat State Service (Revision of Pay) Rules,

2009, pay prescribed in pay-band specified in Schedule-B plus grade pay of
and other allowances as per rules shall be admissible.

(B) After the contract period, all the benefits as a government employee shall be
admissible and all the prevalent rules related to government employee shall be
applicable from the date of regular appointment.

(14)  (A) Due to lack of vacancy or misconduct proved after inquiry from competent
authority by following principles of natural justice or due to lack of fitness/ability
for the post of «.....cooviiiiinninnin , classHI(which is proved on the basis of annual
evaluation reports), his/her service can be terminated by serving one month’s notice
or paying one month’s fixed pay. The employee can make representation before
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Secretary of the concerned Department if his/her service is terminated without
proper reasons. This matter shall be applicable also to the fixed pay employees
appointed before 1/10/15. '

(B) In case of voluntarily resignation of the fixed pay employee appointed on
contract basis, he/she may get relieved after submitting one month’s notice or after
acceptance of resignation. But if any bond has been given under pre-service training,
he/she shall pay the amount of such bond.

(15) Any amendment in these rules shall be applicable to Shri/Shrimati/Ku ........ e after
his/her appointment on fixed pay on contract basis.



Statement — 2
Guarantee

I hereby undersigned Shri.......c.cooviiiiiiiiiiii ,
residentof...................... declare that I have read terms and conditions of appointment
on fixed pay on agreement basis vide Finance Department’s resolution no.
KHRCH/2002/57/ (Part-3)/Z-1 dated 28/03/2016 and 1 fully agree with these terms and
conditions and I have received a copy of these terms and conditions. I agree to get appointed
and perform duty/responsibility as .............. (Name of the post) as per these terms and
conditions. I agree that during agreement period on fixed pay on the post of ............
(Name of the post), benefits received by a government employee shall not be admissible to
me. [ will not demand any benefit as admissible to government servant during contract
period on fixed pay on the postof ............ (Name of the post).

I guarantee this without any kind of pressure, in my full conscious and I am agree
with this. Today, I sign this letter and submit it to the appointing authority.

Place:

Date: Signature of appointee

Place:

Date: Signature of Head of Office/ In-charge Officer of
Establishment (Class-II or higher rank)

Place: () e

Date: (@) e

Signature of witnesses




. Collction By: Rikesh Patel

Statement -3

Statement of Performance Appraisal Report of the candidate appointed with fix pay on -

contract basis.
Part-1

Remark of the Reporting Officer

Name of the department/office:

Name of the post on which the appointment is given with fix pay on contract basis ----------

and

and

Period of the report ------ form dt ------ to dt -----

1. Name of the candidate appointed with fix pay on contract basis : -—---

2. Date of birth ----——-

3. Date of the first appointment with fix pay on contract basis.

4. Date of the appointment on current post with fix pay on contract basis.

5. Period of absence from duty ------

6. Details of the training got and the examination passed during the period of the report

7. Brief details of the performance during the period under report ---------

8. Appraisal regarding clarity of thought and expression in writing--------

9. A. Appraisal regarding noting and drafting in Gujarati language--------
B. Appraisal regarding noting and drafting in English language-------

10. Aptitude with regard to be acquainted with the policies, rules, laws of the Government
judgments of court cases---------

11. Appraisal regarding willingness to take initiative; understanding and readlness to take
responsibility..... .

12. Does he/she make necessary use of computer? —---

13. Appraisal with regard to the capacity to take speedy and mature decision ---------

14. Appraisal regarding character and nature alongwith relation with colleagues/officers
public--------

15. Appraisal regarding honesty ---------

16. Appraisal regarding any special task performed during the period under report -—---

17. Details of punishment given during the period under report--------

18. Overall appraisal with regard to all the above mentioned points----=---

Signature of the Reporting Officer
Name (in capital letters)
Designation

Part 2
Remark of the Reviewing Officer

Whether you agree with the appraisal of the Reporting Officer or not. If you do not
agree, show your appraisal in the respective column of the matter on which you do not

Whether you agree with the appraisal of the Reportmg Officer on honesty. If you do
not agree, show your assessment.-------
Overall appraisal ----

Signature of the Revieyyng Officer
Name (in capital letters)
Designation
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